NOT CURRENTLY EMPLOYED FACTS

Unemployed, Homemakers, and Retirees
- Those Willing to Enter/Re-enter Employment

Unemployed:

57.8% (estimated 387) unemployed are willing to accept employment;
Average age is 39 years, with the majority being female (73.1%);

53.8% became unemployed within the last year primarily due to health/disability
issues, to continue/further education, and employer layoff/closing;

Previous work experience in professional/technical, clerical production/
construction/maintenance, and sales occupations;

53.8% and 69.2% would be interested in seasonal and temporary employment
opportunities;

Looking for employment opportunities within the professional/technical,
clerical/administrative support, service and managerial occupations;

50.0% feel they need additional training to make a smooth transition back into
the workforce;

Those desiring additional training, 76.9% will seek this training within the next
year;

Have a median desired wage of $8.00/hr;

53.8% have some post high school education, 26.9% working toward/completed
undergraduate/graduate degree;

34.5% expressed interest in a variety of work schedules (combinations of 2™,
3" or split shifts);

Willing to commute an average of 33 miles one way for the right opportunity;
Primary method for seeking employment opportunities is through local
newspapers. Others include: lowa Workforce Development Centers, the
Internet, networking through friends, family and co-workers, and regional

d Analysis
Summary

35.5% (90) homemakers and 23.3% (estimated 84) retirees are willing to accept employment;

Average age for homemakers is 40 years, average age of retirees is 61 years;

The majority of homemakers and retirees are interested in returning to work on a part-time, seasonal or temporary basis;
Median desired wage for homemakers is $7.00/hr. and $8.00/hr. for retirees;

The benefit that would influence the majority of homemakers and retirees to accept a position are health/medical insurance
benefits;

Average commute one way for employment opportunities for homemakers and retirees is 19 miles one way;

The primary sources used by homemakers and retirees when seeking employment consists of the following local
newspapers: The Clarinda Herald Journal and The Shenandoah Valley News Today.
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CURRENTLY EMPLOYED FACTS

Employed = Those Willing to Change Employment Continued...
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